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PREAMBLE

‘This Agreement entered into this 23rd  day of June 1972,
by and between the TOWNSHIP OF TEANECK, in the County of Bergen, New Jersey,
a Municipal Corporation of the State of New Jersey, hereinafter called the
"Tevnship"and LOCAL $#42, FIREMEN'S MUTUAL BENEVOLENT ASSOCTATTON. AFTT
WITH TEAMSTER LOCAL 286, hereinafter called the "Union" represents the
| complete and final understanding on all bargainable issues between the Towvnship

»

and the Uniou. ; .



ARTICLE I

- RECOGNITION

Teu

» In accordance with the "Certification of Representative" of the
. Public Employment Relations Commission dated May 18, 1971 (Docket No.R~90),
the Township recognizes the Union as the exclusive collective negotiations
agent for "All firemen, the fire signal system repairman and fire alarm
;Jperators employed by the Township of Teaneck but excluding the Chief,
deputy Chiefs, Captains, lieutenants, and other éupervisors, craft and
professional employees, and managerial executives, and police witﬁin thé

neaning of the Act."



‘ ARTICLE II

MANAGEMENT RIGHTS

i

A. The Township hereby retains and reserves unto itself, without
limitation, all powers, rights, authority, duties and responsibilities conferred’
upon and vested in it brior to tﬁe signing of this Agreement by the laws and
Constitution of the State of New Jersey and of the United States, including, .
but without limiting the generality of the foregoing, the following righis: .

1. To the executive management and adminigtrative confrol of
the Township Government and its properties and facilities and the activities

of its emplqyees:

2. To hire all employees and subject to the provisions of law,
to determine their qualificétions and conditions for continued employment

or asgignment and to promote and transfer employees:

3. To suspeund, demote, discharge or take other disciplinary

action for good and juét cause according to law.

B. The exercise of the foregoing powers, rights, authority, duties
and responsibilities of the Township, the adoption of policies, rules, regulations
and practices in furtherance thereof, and the use of judgment and discretion

in connection therewith shall be limited only by the specific and express terms
of this Agreement and then only to the extent such specific and express terms
hereof are in conformance with the Comstitution and lLaws of New Jersey and

%

of the United States.



Vanagement Rights contd.

.

C. Nothing contained herein shall be construed to deny or restrict the
Township of its powers, rights, authority, duties and responsibilities

under R.S. 40 and R.S. 1l or any other national, stat‘e,' county or local

laws or ordinances.



ARTICLE III

_GRIEVANCE PROCEDURE

. A. TURPOSE
1l. The purpose of this procedure is to secure, at the lowest
poséible level, an equitable solution to the problems which may arise

affecting the terms and conditions of this agreement. The parties agree

that this procedure will be kept as informal as may be appropriate.

.
e

2. Nothing herein contained shall be construed as limiting the
right of any employee having a grievance to discuss the matter informally with
any appropriate member of the departmental supervisory staff and having the

grievance adjusted without the intervention of the Union.

B. _DEFINITION

The term "grievence" as used herein means any controversy arising
over the interpretation or adherence to the terms and conditions of this

Agreement and may be raised by an individual, the Union or the Towmship.

C. _STEPS OF THE GRTEVANCE PROCEDURE

The following constitutes the sole and exclusive method for
resolving grievances between the parties covered by this Agreement and shall

be followed in its entirety unless any step is waived by mutual consent:

STEP ONE:
(2) An eggrieved employee shall institute action under the
provisions hereof within two (2).working days of the occurence of the grievance
and an earnest effort shall be made to settle the differences between the aggrieved
employee and his immediate supervisor for ithe purpose of resolving the mattiexr

informally. Failure to act within said two (2) working days shall be deemed to

constitute an abandoment of the grievance.

~4-



GRIEVANCE PROCEDURE contd.

(v) The supervisor shall render a decision within five (5) working

days after receipt of the g:cievance. |
STEP TWO:

(a) In the event a satisfactory settlement has not been reached, the
employee shall in writing and signed, file his complaint with the fire chief (ox
his representative) within five (5) working days following the determination by
the Supervisor.

(v) The fire chief, or his represén‘bative, shall render a decision
in writing within five (5) working days from the receipt of the complaint. .

STEP THREE: \ | . |

(a) In the event the grievance has not been resolved at Step Two,
then within five (5) working days following the determination of the fire chief the
matter may be submitted to the Township Manager.

(v) The Towmship Manager shall review the matter and make a
determination within ten (10) working days from the receipt of the complaint.

STEP FOUR —— ARBITRATION:

(a) Should the aggrieved person be dissatisfied with the decision of
the Township Manager, such person may within ten (10) working days request arbitra—
tion. The arbitrator shall be chosen in accordance with the Rules of the American
Arbitration Association. | |

(v) However, no arbitration hearing shall Ee scheduled sooner than
thirty (30) days after the final decision by the Township Manager. In the event the
employee elects to pursue Civil Sexrvice Procedures, the arbitration hearing shall be
cé.ncelled, the matter withdrawn from the American Arbitration Associatioﬁ and the
Union shall pay whatever costs may have beez; incurred in processing the case to the
Americen Arbitration Association.

. (c) The arbitrator shall be bound by the provisions of this Agreement
anli restricted to the application of the facts presented to him involved in the

-5



GRIEVANCE PROCEDURE contd.

(c) Continued

" grievance. The arbitrator shall not have the opportunity to add to, modify,
detract from or alter in any way the provisious of this Agreement or any amendment
or settlement thereto. |

() The parties direct the arbitrator to decide, as a preliminary
question, whether he has ju:isdiction to hear and decide the matter in dispute.
The‘jurisdiction of the arbitrator in deciding matteré in dispute under +the
Grievance procedure shall cover all grievable matters in dispute with the exception .
of those matters determined by the arbitrator to be in the exclusive jurisdiction
of the Civil Service Commission. Those matters determined by the arbitrator to

be within the exclusive jurisdiction of the Civil Service Commission shall not be
decided by the arbitrator except the determination of jurisdiction. '

LY

(e) The costs for the services of the arbitrator and arbitration
facilities &hall be borme eqhally between the Township and the Union. Any other
expenses incurred, including but not limited to the presentation of witnesses, shall
be paid by the party incurring same. A

(£) The arbitrator shall set forth his findings of facts and reasous
for making the award within thirty (30) days after conclusion of the arbitration
hearing unless agreed to otherwise by the parties.

(g) The decision of the arbitrator shall be final and binding on
both parties. ’



ARTICLE IV

.HOURS AND OVERTIME

A. All employees covered by this agreement except the Fire Signal System
Repairmen are required to work a forty-two (42) nour week in an eight (8) week
cycle on a shift basis as provided in Ordinance #1367 adopted by the Towmship
Council on Januaxry 21, 1969. In times of emergency, all zﬁembers of the Department
are subject to call unless they are on authorized sick leave.

B. The Tire Signal System Repairman shall be required to work a forty (40)
hour week consisting of five (5) daily tours of eight hours each from Monday ~
through Friday.

C. All work performed in excess of the specified hours in any tour of
duty shall be considered overtime and shall be credited on a straight-time basis
for the purposes of compensatory time off on the following basis:

l. TUp to fifteen mimutes -~ zexro
2. ©Sixteen to thirty minutes - thirty minutes
3. Over thirty minutes -~ one hour

4. Over one hour = on a minute for minute basis

D. All employees wh‘o are called back to work after leaving the premises
of the firehouse shall receive a minimum of two (2) hours of work or time due
credited for the purpose of compensatory time off.



ARTICLE V
HOLIDAYS

‘A,  All employees working the forty two hour week shall receive twelve:
tours of duty off during ‘each calendar year in lieiz of the holidays
indicated in B ‘below. This time off shall be determined by the Fire
Chief with due regard for the wishes of the employee and particular ——

regard for the needs of the Sexvice.

LY

B, All employees woiking the forty hour week shall receive the following

holidays:
New Yeaxrs Dayk Igbor Day
Iincoln's Birthday Columbus Day
Washington's Birthday - Veterans Day
Good Friday o Thanksgiving Day
lemorial Day Iriday after thanksgiving

Fourth of July Christmas Dey

C. Vhen a holidey listed in B falls on a Saturday, the preceding Friday
shall be otserved as the holiday. When a holiday listed in B above

falls on a Sunday, the following Monday shall be observed as the holiday.
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ARTICLE VI

VACATIONS

A, Effective Jamuary 1, 1972, all employees working the 42 hour week shall
A

B.

earn vacation on & calendar year basis, in accordance with the following

schedule:

Years of Service

To the end of the first calendar yea:rr
1l year to 5 years

6 years to 10 years

11l years to 15 ;years
16 years to 20 years

Over 20 yeaxrs

Annual Vacation lLeave

One tour of duty per month of sexrvice
12 tours of duty
14 tours of du.ty
16 tours of duty
18 tours of duty
20 tours of duty

Effective January 1, 1972, all employees working the 40 hour week shall

earn vacation, oun a calendar year basis, in accordance with the following

schedule:

Years of Service

To the end of the first calendar yeaxr
1l yeaxr to 5' years

6 years to 10 years
11 yeaxrs to 15 years

16 years to 20 years

Over 20 yeaxs

Anmual Vacation leave

One tour of duty per mouth of sexvice
13 working days |

15 working days

17 working days

19 working days

21 working days



D.

I,

G.

Vacations shall be granted in accordance with the following conditions:

C. 1. Assume an employee starts August 1, 1971. At the end of 1971

he is entitled to 5 tours of duty or workiung days as vacation
which can be taken between January lst and December 31,1972.
On January 1, 1973 he would be credited with 12 tours of duty
or 13 working days vacation based on a full years employment

in 1972 which can be taken in i973. -

C. 2. Employees hired prior to July 1, 1965 may take their vacation

in the year in which earmed.

Vacation time accumulated is forefeited if at least seven days notice
of intention to terminate employment is not given in writing by the
employee to the appropriate department head. All or paxrt of this
requirenent may"be waived by the Township upon approval of the

department head and the Township Manager.
Vacation shall be taken in order of seniority.

An employee who has returnmed from extended leave of absence without

pay or has been re—employed or re~instated shall be considered as &

new employee for the purpose of determining vacation eligibility.

The Safety Day heretofore granted to qualifying employees is hereby

L3

eliminated.

~10~



ARTICLIEE VII

HOSPITALIZATION AND INSURANCE

A, The Township agrees to furnish to all employees and their eligible
dependents, hospitalization, major medical and Rider J coverage with

the State Health Benefits Plan of New Jersey.

.

I

B. The Township reserves the right to change insurance carriers during
the lifetime of this Agreement so long as substantially similar benefits

are provided by the new carrier.

. P
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3.

C.

ARTICLE VIIT

SICK LEAVE

Sick leave is defined to mean an absence from post of duty of any employee
because of illness, accident, exposure to contagious disease, attendance
upon a member of the employees household seriously ill requiring the care

or attendance of such employee, or absence caused by death in the immediate
family of such employee. Immediate family is defined for purposes of this
article to be spouse, children, mother, father, mother-in-~law, fatheruinflaw,
M®Mmsmwmbmmwdmhmsmwpmdw,@mmwmw,wd@mﬁﬁ&r
or other person living as a permanent member of the employee's household.

All full time employees covered by this agreement shall be granted sick
leave as hereinbefore defined, with pay to which eligible, as follows:

.B.‘l. During the first calendar year of employment, oune tour of
duty for each full month of service

B. 2. Thereafter, one and ocne quarter (1%) tours of duty per
month or a total of fifteen (15) tours of duty for each
calendar year of service.

B. 3. Any amount of sick leave allowance not used in any calendar
year shall accumulate to the employees credit from yeaxr to
year to be used if and when needed for such purpose.

When an employee does not report for duty for a period of greater than three
(3) tours of duty or totaling more than ten (10) tours of duty in one
calendaxr yeaxr because of sickmess, he shall show proof of his inability to
work by submitting to the Township Treasurer upon request a certificate,
signed by a reputable physician in attendance, to the effect that the said
enployee was not, on the date or dates leave is requested, physicially able
to perform any duty connected with his job. In case the absence is due o a
contagious disease, a certificate from the Department of Health shall be
required. If requested the employee shall submit to examination by a
physician appointed by the TOWNSHIP to substantiate such illness.

~



SICK LEAVE ( CONTINUED )

D. A gick day shall be charged for an absence of more than one half the
hours scheduled in the tour of duly or one~half day for an absence of
less than half the hours scheduled in the tour. No refund of vacation
time shall be allowed due to illness incurred while on vacation time.

E. In order to receive compensation while gbsent on gick leave, the employee
shall notify his supervisor at least one (1) hour before the time set
for him b0 begin his tour of duty. An employee who is absent for five -
(5) days will be subject to dismissal in accordance with civil service
rules.

F. An employee may charge to his sick leave a maximum of three (3) tours
of duty each year for the purpose of attending funerals or weddings,
religious days, or other personal obligatiouns not elsewhere provided
for in this article, provided prior approval is secured from the Fire
Chief.



3.

D.

ARTICLE IX

INJURED ON DUTY

When an employee is disabled and unable to work because of an injury
or illness arising out of the course of his employment, he shall be
granted an injury leave with full pay for a period up to thirty (30)

calendar days, provided such employee:

1. Presents evidence that he is unable :bo woxrk in the form of a e
certificate from a reputable physician forwarded to the Township

Treasurer within forty-eight houxs of the injury or illnéss.

2. Submits upon request to examination by a physician appointed by the

Township.

The Township Council may extend an injury leave with pay up to a
maximum of one year upon the written recommendation of a physiclan

appointed by the Tovmship.

A1l injury leaves shall terminate when the physician appointed by the

Towaship reports in writing that the employee is fit for duty.

Payments made as Workmen's Compeunsation Insurance from any source to an
enployee while on injury léave shall be deducted from the amount to be
paid the employee by the Township during each period he is carwied on

B

the Towmship's payroll.



ARTICLE X

SALARTES AND COMPENSATION

A, A1l firemen shall be compensated in accordance with the following

schedule:

Step 1 -
Step 2
Step 3
Step 4

Step 5

1972
8,723.
9,296
9,869
10,442
11,015

2915

9,458
10,031
10,604
11,177
11,750

B. All fire signal system repairmen

with the following schedule:

Step 1
tep 2
tep 3

Step 4

Step 5

_1972
9,208
9,781

“10,354

10,927

11,500

215
9,958
10,531
11,104
11,677
12,250

shall be compensated in accordance

C. Anmual salary increments shall be provided only to those employees

who have sgtisfactorily performed the duties of their positions and all

such increment payments are countingent upon the availability of funds.



3.

C.

ARTTICLE XT
CLOTHING ALLOWANCE

The Township égrees to pay all employees cévered under this Agreement
on duby at the beginning of the calendar year an annual clothing

allowance of $200.00 per year payable in April of each yeax.
All new employees shall receive a clothing allowance of $200.00 upon _
completion of three months emplo;ymént, but they shall reimburse the.

Township $15.00 for each month of service under one year mot completed.

No more than one allowance may be paid to any employee in any one

calendar yeax.

This allowance is in lieu of any other allowance for uniforms, personal

equipment and work clothes, with the exception of helmets.

Firemen will not be required to wear dress uniforms while making in-

sexrvice inspections.

-16-
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ARTICLE XTT

. LIFE INSURANCE

The Township agrees to furmish Yo all employees covered under this

Agreement at no cost to such employees a $5,000.00 life insurance

policy.

The Township agrees o furnish to all employees covered under this’
Agreement, at no cost to such employees a $2,500.00 life insurance

policy for death in the line of duty.

T™e decision of the insurance company shall be binding on both parties

to this agreement whether death is in the line of duty.
The Township reserves the right to change insurance carriers during

the lifetime of this Agreement so long as subsiantially gimilar benefits

and the same policy face value are provided by the new carxrier.

»»»»»



ARTICLE XITI

COLLECTIVE NEGOTIATIONS PxOCEDURE

lembers of the Union's negotiating committee shall consist of the

. President and one man per shift to be designated by the Union, but in no

event shall the total number of individuals comprising the Union Committee
exceed five (5). Those members designat?d may attend all collective
negotiations with the Township provided that those men on duty at thé/ww
time shall be on call with the additional proviso that such absence ffom
regular work assignments will not seriously interfere with the Township's
operations. Members of the Union's Negotiating Committee on dubty at the
time negotiation sessions are being held shall suffer no loss of regular

straight time pay for time spent on such negotiations.

Collective negotiating meetings shall be held at times and places

mtually convenient at the request of either the Towanship ar the Union.

The duly authorized negotiating agent of either the Township o the Union

is not required to be an employee of the Township.

=18~



NO -~ STRIKE PLIDGE

A. The Union covenants and agrees that during the texrm of this Agreement
neither the Unlon nor any person acting in its behalf will cause, authorize,
or support, nor will any of its members take part in any strike, slowdown;
walkout or other job action against the Township. The Union agrees that
such action would constitute a material breach of this agreenent.

B. A strike for the purposes of this article shall be defined as the
concerted failure to report for duty or willful absence of an employee
from his position or stoppage of work or abstenince in whole or in part

from the full, faithful and proper performence of the employee's duties

of employment.

C. In the event of a strike, slowdown, walkout or other job action, it is
covenanted and agreed that participation in any such activity by any Union

member shall entitle the Township to invoke any of the following altermatives:

1. Withdrawal of dues deduction privileges.
2. Termination of employment of such employece or employees
subject, however, to the application of the Civil Service

law.

D. The Union will actively discourage and will take whatever affirmative
steps are necessary to prevent or termirate any strike, slowdowm, walkout

or other job action against the Township.



Tt

0 - STRIKE PLEDGE, cont'd

E, Nothing contained in this Agreement shall be construed to limit or
restrict the Township in its right to éeek and obtain such judicial
relief as it may be entitled to have in law or in egquity for injunction or

damages or both in the event of such breach by the Union or its members.

~20=~



ARTICLE XV

NON-DISCRIMINATION

A. There ghall be no discrimination, interference, restraint, or

coercion by the Township or any of its representatives against any of

the employees covered under this Agreement because of tﬁeir membership or
non-memberskip in the Union or because of any lawful activities by suéhh
employee on behalf of the Union. The Union, its members and ?gents, shéll »
not discriminate against, interfere with, restrain or coerce any employees

covered under this Agreement who are not members of the Union and shall not

solicit membership in the Union or the payment of dues during working time

e



ARTICLE XVI

DEDUCTIONS FROM SALARY

A. The Township agrees to deduct from the salaries of its employees

subject to this Agreement dues for the Union. Such deductions shall be

madé in compliance with Chapter 310, Public laws of 1967, N.J.S.A. (R.S.)
52:14-15.9(e), as amended. Said monies together with records of any
corrections shall be transmitied to the ﬁhion office by the fifteenth (15th)
of each month following the monthly pay period in which deductions were made.
B. If during the life of this Agreement‘there shall be any change in the
rate of membership dues, the Union shall furnish to the Township written
notice prior to the effective date of such change and shall furnish to the
Tovnship new authorizations from its members showing the authorized deduction

for each employee.

C. The Union will provide the necessary "check-off authorization" form
and deliver the signed forms to the Towmship Finance Officer. The Unicn
shall indemnify, defend and save the Township harmless against any and

all claims, demands, suits or other forms of liability that shall arise out
of or by reason of action taken by the Township in reliance upon salary

deduction authorization cards submitted by the Union to the ~Township.

- Do



ARTICLE XVIT

SEPARABILITY AND SAVINGS

A, I auy vrovision of this agreement or any application of this
agreenent to any employee er group of employees is held invalid by
operation of law or by a court or other:tribunal of competent jurisdictiom,
such provision shall be inoperative but all other provisions shall not be

affected thereby and shall continue in force and effect. .



ARTICLE XVIIT

FULLY BARGATNED PROVISIONS

. This Agreement répresents and incorporates the complete and final
understanding and settlement by the parties on all bargainable issues
which were or could have been the subject of negotiations. During the -~
term of this Agreement, neither party will be reguired to negotiate with
respect to any such matter, whether or not covered by this Ag&eement,‘and
whether ox not witﬁin the knowledge or contemplation of either or both of

the parties at the time they negotiated or signed this Agreement.

Y-



ARTOLE XX

CONDUCTING ASSOCTIATION BUSINESS

Ko Unioun member or officer ox Job Sieward shall conduct any Union
business ou Township Time except as specified in this agreement.

No Unlon meetings shall be held on Township time unless specifically

authorized by the Township.
The Trnion will notify the Towmship in wrliting of the one (l) Job Steward
and the four (4) Alternates selected from the employees group it wishes
to aubhorize to confer with menagement on grievances or o%he? natiers of
mutual interest. The Township acknowledges the right of +the Union to
select & reﬁresentétive who iz not an employee to participate in such

conferences.

e

The Township agreses that it will permit the authorized Job Steward or his
alternate (but not both at the same time) %o take a reascnable amount of
tine from his job to investigate grievances without loss of pay provided
arrangements to be excused are made with his supervisor in advance and
Toxther provided that such time spent on grievances does not interfere

with the operations of the deparitment.

The Township agrees that it will permit the authorized Jeob Steward and his

with management on grievances without loss of pay, provided axrangemeunts to be

excused are made with their supervisor in advance.

25



ARTICLE XX

PROVISIONS OF ECONOMIC STABILIZATION ACT

A, The Township and the Union recognize the applicability of and agree
to fully abide by the provisions of any present and/or future Presidential
Executive Orders or legislation which méy affect wages, salaries, fringe

benefits ox any other provision of this agrecment.
B. In the event any or all of the salaxry increases for 1972 or beyond cannot

legally be made effective, such increases shall be omitted or proportionately

adjusted according to law.

~26~



‘ TERM AND RENIAL

This Agreement shall be in full force and effect as of January 1 1972
Lo H

and shall remain.in effecf to and including December 31,1973, without any
reopening date. This Agreement shall continue in full force and effect .
from yeaxr to year thereafter, unless one party or the other gives notice,
in writing, at least ninety (90) days prior to the expiratidn date of this

Agreement of a desire to change, modify or terminate this Agreement.

2T



IN WITNESS WHEREQOF, the parties hexeto have hereunto set their

hands and seals Teaneck, New Jersey, on this 29d day of Quif. 1972.

FIRIBENT' S MOTU

AL BENEVOLENT

ASSOCTATION AFFILIATED WITH

TEAMSTER LOCAL 286

ATT

TOWNSIIP OF TEANECK
BERGEN COUNTY, NEW JERSEY

BY::J/ Gl MWW” xfg

R 73-72

ATTEST:




